
CHISAGO LAKES SCHOOLS 
INDEPENDENT SCHOOL DISTRICT NO. 2144 

CHISAGO AND WASHINGTON COUNTIES, MINNESOTA 

PRINCIPAL'S AGREEMENT 
2022-2023 and 2023-2024 

ARTICLE I: PURPOSE 

Section 1. Parties: This Agreement, entered into between the School Board of 
Independent School District No. 2144, Lindstrom, Minnesota, hereinafter referred to as 
the School Board, and the Chisago Lakes Principal's Association, hereinafter referred to 
as exclusive representative, pursuant to and in compliance with the Public Employment 
Labor Relations act of 1971 as amended, hereinafter referred to as the P.E.L.R.A. of 1971, 
to provide the terms and conditions of employment for principals during the duration of 
this Agreement. 

ARTICLE II: RECOGNITION OF EXCLUSIVE REPRESENTATIVE 

Section 1. Recognition: In Accordance with the P.E.L.R.A., the School Board 
recognizes the Chisago Lakes Principal's Association as the exclusive representative of 
principals employed by the School Board of Independent School District No. 2144, which 
exclusive representative, shall have those rights and duties as prescribed by the 
P.E.L.R.A. and as described in the provisions of this Agreement. 

Section 2. Appropriate Unit: The exclusive representative shall represent all the 
principals of the district as defined in this Agreement and in said Act. 

ARTICLE III: DEFINffiONS 

Section 1. Terms and Conditions of Employment: Shall mean the hours of 
employment, the compensation therefore, and economic aspects relating to employment, 
but does not mean educational policies of the school district. 

Section 2. Principal: Shall mean all persons in the appropriate unit employed by 
the School Board in a position of principal for which the person must be certified by the 
State Board of Education; but shall not include Superintendent or Assistant to the 
Superintendent. 

Section 3. Other Terms: Terms not defined in this Agreement shall have these 
meanings as defined by the P.E.L.R.A. of 1971. 
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ARTICLE IV: SCHOOL BOARD RIGHTS 

Section 1. Management Responsibilities: The exclusive representative recognizes 
the right and obligation of the School Board to efficiently manage and conduct the 
operation of the school district within its legal limitations with its primary obligation to 
provide educational opportunity for the students of the School District. 

Section 2. Effect of Laws. Rules and Regulations: The exclusive representative 
recognizes that all employees covered by this Agreement shall perform the services 
prescribed by the School Board and shall be governed by the laws of the State of 
Minnesota, and by School Board rules, regulations, directives, and orders issued by 
properly designated officials of the School District. The exclusive representative also 
recognizes the right, obligation, and duty of the School Board and its duly designated 
officials to promulgate rules, regulations, directives, and orders from time to time as 
deemed necessary by the School Board insofar as such rules, regulations, directives, and 
orders are not inconsistent with the terms of this Agreement, and recognizes that the 
School Board, all employees covered by this Agreement and all provisions of this 
Agreement are subject to the laws of the State of Minnesota, Federal laws, rules, and 
regulations of the State Board of Education, and valid rules, regulations and orders of the 
State and Federal governmental agencies. Any provision of this Agreement found to be 
in violation of any such laws, rules, regulations, directives, or orders shall be null and void 
and without force and effect. 

Section 3. Reservation of Managerial Rights: The foregoing enumeration of 
Board rights and duties shall not be deemed to exclude other inherent management rights 
and management functions not expressly reserved herein, and all management rights 
and management functions not expressly delegated in this Agreement are reserved to 
the School Board. 

ARTICLE V: SCHEDULES AND RATES OF PAY 

Section 1. Salary Schedules: The salaries reflected in Appendix A attached 
hereto, shall be part of the Agreement for 2022-2023 and 2023-2024 school years. 
Principals will be paid an annual salary in accordance with their position and step 
placement on the Salary Schedule. 

Subdivision 1. Placement on Salary Schedules: The following rules shall be 
applicable in determining placement of a principal on the appropriate salary schedule: 

1. Granting of Annual Experience Increment: Principals completing a normal 
duty year, as defined by Article VI, section 1, shall be advanced one step on 
the Salary Schedule, subject to the following conditions: 

2. The District reserves the right to withhold increases for just cause. A salary 
increase shall not be withheld unless the Principal is notified of the deficiency 
in writing and given reasonable opportunity to correct such deficiency. The 
School District shall give written notice before April 1st and the reason for such 
actions, and said action is subject to the grievance 
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procedure. The principal shall be eligible for advancement upon satisfactory 
correction of the deficiency. The withholding of an annual step increase may 
be appealed through the grievance procedure. 

3. Status of Salary Schedule: The Salary Schedules contained in Appendix A shall 
not be considered part ofa Principal's individual continuing contract as defined 
in M.S. 122A.40. In event a successor agreement is not entered into prior to 
the expiration date of this Agreement, a Principal shall be compensated 
according to the previous year's compensation until such time as a successor 
agreement is executed. 

4. The Superintendent or his/her designee shall place a principal hired from 
outside the district on the salary schedule on the step determined to be 
appropriate. 

5. Any voluntary or involuntary transfer of a principal will result in a step 
placement which does not reduce annual compensation. 

6. The District will seek review and input of a principal's initial placement on the 
salary schedule by two principals from the negotiating team. The final decision 
rests with the school board. 

Section 2. Focus Goal Performance: 

Subd. 1. Focused Goal Factor: This factor is based upon at least three 
mutually agreed upon goals. This process or system of improvement shall be at the 
discretion of the Superintendent (or designee) following consultation with the individual 
administrator. In the event that training or seminar attendance is required as part of the 
plan, it shall be paid by the School District. The Focus Goal Factor will be set for the 2022-
2023 and 2023-2024 school years at $2,200. This compensation will be equally distributed 
between the three goals, unless a change in the distribution is mutually agreed upon by 
both parties. This subdivision is not subject to the grievance procedure. 

Subd. 2. Performance and Objective Factors: Based upon the 
Superintendent's (or designee's) evaluation and recommendation for Lead Principals and 
Lead Principal evaluation and recommendation for Associate Principals, these factors will 
be determined individually and compensation due, if any, will be paid as part of the 
present contract year. These factors shall not be considered a part of the individual's 
continuing contract. 

Subd. 3. Assessment of Performance: For purposes of this article, the 
Principal or Associate Principal will receive a performance conference and one written 
evaluation during each contract year. If the Principal or Associate Principal is dissatisfied 
with the assessment for pay for performance, he/she may request that the 
Superintendent review the assessment. This subdivision is not subject to the grievance 
procedure. 
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ARTICLE VI: FRINGE BENEFITS 

Section 1. Health, Hospitalization and Dental Insurance: The District shall provide 
dependent coverage for each principal employed by the District who qualifies for and is 
enrolled in the School District Employee Group Hospitalization Plan and Group Dental 
Plan. In the event this contract will cause or does cause penalties, fees or fines to be 
assessed against the School District, the parties agree to reopen negotiations that result 
in a revised contract between the parties that eliminates or reduces penalties, fees or 
fines to be assessed against the School District. The amount of any reduction in the 
School District's contribution toward the Principal's healthcare benefits as a result of 
addressing the "highly compensated employee" component of the ACA will be placed into 
another School District provided benefit(s) (i.e. a retirement HRA, salary, etc.) as agreed 
upon between the parties. 
For Principal's hired after July 1, 2021, the School District shall provide each principal with a 
health insurance policy under the School District's plan, at the expense of the School District 
not to exceed $22,706 for a family plan and $8,661 for a single plan. 
If the principal chooses to take a high deductible plan, the district contribution to the plan 
would be the full cost of the plan and the remaining amount into an HSA/VEBA. The 
cost of the contribution to the plan and the contribution to the HSA/VEBA together will not 
exceed $22,706 for family and $8,661 for single. The District shall provide dependent 
coverage for each principal employed by the District who qualifies for and is enrolled in the 
School District Employee Group Dental plan. In the event this Contract will cause or does 
cause penalties, fees, or fines to be assessed against the School District, the parties agree 
to reopen negotiations that result in a revised Contract between the parties that eliminates 
or reduces penalties, fees, or fines to be assessed against the School District. The amount 
of any reduction in the School District's contribution toward the employee's healthcare 
benefits as a result of addressing the "highly compensated employee" component of the 
ACA will be placed into another School District provided benefit(s) (i.e., a retirement HRA, 
salary, etc.) as agreed upon between the parties. 

Section 2. Long Term Disability Insurance: The School District shall contribute 
the sum necessary to pay the costs of the Long-Term Disability insurance carried by the 
School District for the 2022-2024 school years for full time principals employed by the 
district, qualified for and are enrolled in the School District Group Long Term Disability 
Plan. Coverage shall be 2/3 of income up to $8,650 per month. 

Section 3. Dues: The School District shall pay the state and national dues of the 
principals who belong to the Minnesota Elementary Principals Association and who belong 
to the Minnesota Association of Secondary School Principals. The school district shall pay 
the annual Administrative Board fee. 

Section 4. Life Insurance: The School District shall contribute the sum necessary 
to pay for a term life insurance policy in the amount of $220,000 for the 2022-2024 school 
years. 
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Section 5. Severance: 

Subd. 1. After ten years in Chisago Lakes, and upon retirement, a 
principal would receive their daily rate of compensation per sick day, up to a year's salary, 
as appropriate for the current tax law. Under no circumstances shall a principal receive 
more than one year's salary as severance. 

Subd. 2. The School District will contribute an amount equal to 50 
percent of the value of the principal's severance pay directly into a 403b plan of the 
principal's choice that is wholly and solely funded by the principal's accumulated 
severance pay. The School District will contribute an amount equal to 50 percent of the 
value of the principal's severance pay directly into a Health Care Savings Plan 
administered by the Minnesota State Retirement System and solely funded by the 
principal's accumulated severance pay. The School District wi ll contribute an amount 
equal to the value of the principal's severance pay to the 403b and Health Care Savings 
Plan over a period of up to three years at the discretion of the retiree. The principal will 
not receive any direct payment from the School District for severance pay. This 
subdivision will also apply to severance pay of the Superintendent, the Director of 
Business Services, the Community Education Director, the Activities Director, the 
Curriculum Director and the Director of Human Resources. 

Subd. 3. Limit on the School District's Annual Contributions: 
Notwithstanding Article VI, Section 5, the School District's contribution into the principal's 
403b account in any one year must not exceed the IRS contribution limit. It is the 
principal's responsibility to calculate and inform the School District how much of his 
severance pay can be contributed to the 403b plan that is wholly and solely funded by 
severance pay in any calendar year. For purposes of calculating the maximum deferral 
limit, upon the principal's request, the School District will provide the principal with 
contribution information for the previous twelve (12) months. The principal may then give 
this information to a vendor, who will calculate the principal's contribution limit. Once that 
has been calculated, the principal will submit the calculation of maximum deferral from 
the vendor to the School District. If the principal has any severance pay remaining after 
the maximum deferral limit is reached in the year of separation, the School District will 
contribute up to the IRS maximum into the principal's 403b account that is wholly and 
solely funded by severance pay in the following calendar year(s). 

Subd. 4. Limitations on Vendors: Because any excess contributions to 
a principal's 403b plan could result in penalties to the School District, the School District 
will only make contributions on behalf of eligible principal's to investment vendors that 
have hold harmless agreements on file with the School District. The vendor which the 
principal chooses for his/her 403b plan that is wholly and solely funded by the severance 
pay, must agree to hold the School District, its officers, and employees harmless from 
every claim or demand that may be made by the IRS against the School District in regard 
to excess contributions to the principal's 403b plan. 
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Section 6. Insurance: 

Subd. 1. Upon termination of employment with the School District for 
any reason, principals who have been employed by the district for a minimum of five 
(5) years and are immediately eligible to receive a MN Public Pension, will be allowed to 
remain in the School District's health and hospitalization and dental insurance plans, and 
the School District will contribute $9,000 per year until the principal is eligible for 
Medicare. The age of eligibility for Medicare will be determined at the time of the 
administrator's retirement. A principal must be actively working to receive this benefit. 
This payment shall be made in one lump sum to the Minnesota State Retirement System's 
(MSRS) Post-Retirement Health Care Savings Plan on behalf of the principal within sixty 
days of the principal's last working day. 

Subd. 2. Principals hired prior to July 1, 2022, upon retirement from the 
School District, principals who are immediately eligible to receive a MN Public Pension 
and have been an administrator in the district for at least ten (10) years or have at least 
thirty (30) years in the Chisago Lakes School District, will receive an amount equal to the 
annual cost of full family health insurance and full family without ortho dental insurance 
at the time of their retirement until the principal is eligible for Medicare. The age of 
eligibi lity for Medicare will be determined at the time of the administrator's retirement. A 
principal must be actively working to receive this benefit. This payment shall be made in 
one lump sum to the Minnesota State Retirement System's (MSRS) Post-Retirement 
Health Care Savings Plan on behalf of the principal within sixty days of the principal's last 
working day. A principal will be eligible for either Subd. 1 OR Subd. 2 but not both. 

Subd. 3. Principals hired after July 1, 2022, upon ret irement from the 
School District, and are immediately eligible to receive a MN Public Pension and have 
been an administrator in the district for at least ten (10) years or have a least thirty (30) 
year in the Chisago Lakes School District, will receive an amount equal to the annual cost 
of family health insurance and full family without ortho dental insurance as described in 
Article VI-Fringe Benefits, until the principal is eligible for Medicare. The age of eligibility 
for Medicare will be determined at the t ime of the administrator's retirement. A principal 
must be actively working to receive this benefit. This payment shall be made in one lump 
sum to the Minnesota State Retirement System's ("MSRS") Post-Retirement Health Care 
Savings Plan on behalf of the principal within sixty days of the principal's last working 
day. A principal will be eligible for Subd 1 OR Subd. 3, but not both. 

Subd. 4. Upon retirement, one of the following longevity options wi ll be 
paid based on the following criteria: 

1) An administrator who has ten (10) years or more of full-time experience as an 
administrator in the district or thirty (30) years in Chisago Lakes School District will 
be paid a lump sum payment of $10,000 into his/her MSRS account or: 

2) An administrator who has twenty (20) years or more of full-time experience as an 
administrator in the district will be paid a lump sum payment of $15,000 into his/her 
MSRS account or; 

3) An administrator who has twenty-five (25) years or more of full-time experience as 
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an administrator in the district will be paid a lump sum payment of $25,000 into 
his/her MSRS account. 

4) An administrator who has accumulated 250 or more unused sick days in the 
Chisago Lakes School District will be paid a lump sum payment of $30,000 into 
his/her MSRS account. 

The payment shall be made in one lump sum to the Minnesota State Retirement 
System's (MSRS) Post Retirement Health Care Savings Plan on behalf of the principal 
within sixty (60) days of the principal's last working day. Administrators whose service 
includes only part-time or any combination of part-time and full-time continuous 
service will be paid according to the combined total of administrative experience. 

Subd. 4. I n the event of the death of a currently employed administrator, 
any severance pay or eligible contributions into the MSRS account that said administrator 
would have qualified for shall be paid to the deceased administrator's beneficiary or estate 
within ninety (90) days of the administrator's death. 

Section 7. 403(b) Plan: The School District will make a matching $4500 per year 
contribution for each principal to a state-approved tax-deferred matching contribution 
plan effective with the 2022-2024 school years. The 403(b) plan will be subject to all the 
requirements of Minnesota Statute sections 123B.02, subdivision 15 as amended; 
Minnesota Statues section 356.24, as amended and Internal Revenue Code 403(b). Each 
principal reserves the right to contribute less than $4500 per year and acknowledges the 
district's contribution will be equal to the principal's contribution. 

Section 8. National Conference: One principal per year will be allowed to attend a 
national principal's conference with the expenses paid by the district. 

7 



ARTICLE VII: LEAVE OF ABSENCE 

Section 1. Sick Leave: 

Subd. 1. Sick leave will be granted on the following basis: starting year 
- 10 days per year; second year of employment - 12 days per year; third year and every 
year thereafter - 15 days per year. Full credit is allotted to principals with experience in 
our system. Principals employed during the school year will be allotted sick leave on a 
prorated basis. 

Subd. 2. Unused sick leave days may accumulate to a maximum credit 
of 100 days leave per principal. For the purposes of severance there will be no limit to 
the number of accumulated sick days allowed. 

Subd. 3. Sick Leave with pay shall be allowed whenever a principal's 
absence is due to illness which prevented his/her attendance at school and performance 
of duties on that day or days. Sick leave requests will be made in AESOP. 

Subd. 4. A principal may be required to furnish a medical certificate from 
the school health officer or a qualified physician as evidence of illness, indicating such 
absence was due to illness, in order to qualify for sick leave pay. However, the final 
determination as to the eligibility of a principal for sick leave is reserved to the School 
Board. 

Subd. 5. In the event that a medical certificate will be required, the 
principal will be so advised. 

Section 2. Worker's Compensation: Employees must notify the Director of Business 
Services of all work-related injuries/illnesses within two working days of their occurrence. 
Pursuant to M.S. 176.221, Subd 9, an employee injured on the job in the service of the 
school district and collecting worker's compensation insurance, may draw sick leave to 
receive full salary from the school district, the salary to be reduced by an 
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amount equal to the insurance payments and only that fraction of the days not covered 
by insurance will be deducted from accrued sick leave. If employee chooses not to use 
sick leave, then will only receive 2/3rds of their salary. 

Section 3. Emergency Leave: 

Subd. 1. Bereavement: Up to four (4) days leave shall be allowed, the 
days not to be deducted from sick leave, for death in the principal's immediate family; 
except that in the case of a spouse or the surviving parent, up to five (5) days leave shall 
be allowed. The specific amount of leave allowed is subject to the discretion of the 
Superintendent depending on the circumstances if additional time is needed. Immediate 
family is defined as the principal's spouse, grandparent, parent, child, brother, sister, 
aunt, uncle, niece, nephew or the principal's spouse's grandparent, parent, child, brother, 
sister, aunt, uncle, niece, nephew or other relative living in the same household as the 
principal. 

Subd. 2. Bereavement (Others): Bereavement leave for friends and 
other family not listed above may be granted subject to the discretion of the 
Superintendent. Leave under this section will be limited to two (2) days per school year 
and will be deducted from the employee's individual disability leave account. 

Subd. 3. Requests for emergency leave must be made to the 
Superintendent in advance. The request shall state the reason for the proposed leave. 
The School Board reserves the right to refuse to grant such leave. All leaves must have 
prior approval. 

Section 4. Sabbatical Leave: The Board, upon recommendation of the 
Superintendent, may grant sabbatical leave of up to 3 years to qualified principals for the 
purpose of study, travel, and for such other purposes as may be approved by the Board. 
The principals on sabbatical leave shall receive no compensation during the period of 
absence. The principal must notify the District prior to February 1st of the year they 
intend to return. The principal upon return from the sabbatical leave, shall be restored to 
his former position or one of comparable status. He/she is also granted a year of 
experience. 

Section 5. Child Care Leave: 

Subd. 1. A child care leave shall be granted by the School District subject 
to the provisions of this Section. Child care leave shall be granted because of the need to 
prepare and provide parental care for a child or children of the principal for an extended 
period of time. 

Subd. 2. A principal making application for child care leave shall inform 
the Superintendent in writing of intention to take the leave at least two (2) calendar 
months before commencement of the intended leave. 
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Subd. 3. Any principal shall have the right to receive a child care leave 
of absence without pay for the purpose of maternity, adoption, or child care or a 
combination thereof. This leave may also be taken following the utilization of the disability 
provisions provided in Article VII, Section 1, Subd. 3 and 4. A pregnant principal will also 
provide, at the time of the leave application, a statement from her physician indicating 
the expected date of delivery. 

Subd. 4. The School District may adjust the proposed beginning or 
ending date of a child care leave so that the dates of the leave are coincident with some 
natural break in the school year, i.e. winter vacation, spring vacation, semester break or 
quarter break, end of a grading period, end of the school year, or the like. 

Subd. 5. The School District shall grant a child care leave of up to four 
(4) school quarters to any principal who makes a written application for such leave. In 
making a determination concerning the commencement and duration of a child care 
leave, the School Board shall not in any event be required to: 

1. Grant any leave which affects more than one (1) school calendar year. 

2. Permit the principal to return to his/her employment prior to the date 
designated in the request for child care leave. 

Subd. 6. A principal returning from child care leave shall resume his/her 
former principal's duties or other position mutually agreed upon unless previously 
discharged or placed on unrequested leave. 

Subd. 7. Failure of the principal to return pursuant to the date 
determined under this Section shall constitute grounds for termination unless the School 
District and the principal mutually agree to an extension in the leave. 

Subd. 8. The parties agree that the applicable periods of probation for 
principals as set forth in Minnesota Statutes are intended to be periods of actual service 
enabling the school district to have the opportunity to evaluate a principal's performance. 
The parties agree, therefore, that periods of time for which the principal is on child care 
leave shall not be counted in determining the completion of the probationary period. 

Subd. 9. A principal who returns from child care leave within the 
provisions of this Section shall retain all previous experience credit for pay purposes and 
any unused leave time accumulated under the provisions of this Agreement at the 
commencement of the beginning of the leave. The principal shall not accrue additional 
experience credit for pay purposes or leave time during the period of absence for child 
care leave. 

Subd. 10. A principal on child care leave is eligible to participate in group 
insurance programs if permitted under the insurance policy provisions but shall pay the 
entire premium for such programs as the principal wishes to retain, commencing with the 
beginning of the child care leave, unless the FMLA applies. The right to continue 
participation in such group insurance programs however will terminate if the principal 
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does not return to the district pursuant to this Section. 

Subd. 11. Leave under this Section shall be without pay or fringe 
benefits. 

Section 6. Personal Leave: A Principal will accrue two days of Personal Leave per 
school year. The School Board reserves the right to refuse to grant such leave. Personal 
Leave days shall not be deducted from the principal's sick leave account. All leaves must 
have prior approval. Personal Leave may accumulate up to five (5) days per year. No 
Principal will be paid for any personal days not used. 

Section 7. Jury Duty: If a principal is summoned for jury services, he/she will be 
paid their daily rate of pay minus any monetary compensation as a member of a jury. 
Principals will be allowed to keep the mileage expenses for this service. 

Section 8. Unrequested Leave of Absence: 

Subd. 1. Right to Place Principals on ULA: The District may place 
principals on unrequested leave of absence ("ULA"), without pay or fringe 
benefits, as the District determines necessary because of discontinuance 
of position, lack of students, financial limitations, or merger of classes by 
consolidation. 

Subd. 2. Application of Seniority: The District will place principals on ULA 
in the inverse order of seniority. The District will apply bumping rights 
based on seniority and licensure before identifying the principal(s) to be 
placed on ULA. For purposes of placement on ULA, only service in the 
unit as a principal or assistant principal may be counted in determining 
seniority. The District will distribute a seniority list annually. Once the 
time to file a grievance has passed, the list will become conclusive 
evidence of seniority within the bargaining unit. 

Subd. 3. No Promotion: Nothing in this Article allows or gives a principal 
the right to receive a promotion through the ULA process. Thus, a 
principal may not bump into a promotion, demand to be recalled to a 
position that would be a promotion, or otherwise assert a seniority right 
in a manner that would result in the principal receiving a promotion. 
Moving from an elementary school position to either a middle school 
position or a high school position would be a promotion. Moving from a 
middle school position to a high school position would be a promotion. 
Moving from an assistant principal position to a principal position would 
be a promotion. Moving from an activities director position to any 
principal position would be a promotion. 

Subd. 4. Teaching Positions: A principal may bump into a licensed 
teaching position after being placed on ULA from his or her position as a 
principal only if: (1) the principal taught in the District immediately 
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before becoming a principal; (2) the principal did not resign from the 
teaching position before taking another position; (3) the principal has 
more seniority than the least senior teacher who is teaching in an area in 
which the principal holds a license; and (4) the principal has taught the in 
that subject area within the past ten years. 

Subd. 5. No Realignment: The District is not required to realign any 
positions when placing principals on ULA or when recalling principals from 
ULA. 

Subd. 6. Recall: Principals who have been placed on ULA will be eligible 
for recall for a period of three years. During this three-year period, the 
District will recall principals and reinstate them to available positions for 
which they are licensed in the inverse order in which they were placed on 
ULA. The District will not hire or appoint a new principal to fill a vacant 
principal position if a properly licensed principal is on ULA, has recall 
rights, is available and willing to accept the vacant position, and the 
vacation position would not be a promotion. 

Subd. 7. Notification: The District will use certified mail and email to 
notify principals that they are being recalled to an available position. The 
District will use the principal's last known mailing address and the 
principal's last known email address. A principal will be removed from the 
recall list permanently if the principal declines an available principal 
position or fails to notify the District in writing, within fifteen (15) calendar 
days of the date of notification, that he or she is accepting the position. 
A principal on ULA is responsible for ensuring that the District has the 
principal's current contact information. 

ARTICLE VIII: HOURS OF SERVICE 

Section 1. Basic Day: The principal's basic day shall be structured to fulfill the job description 
for which he was contracted. 

Section 2. Additional Activities: In addition to the basic school day, principals shall be 
required to reasonably participate in school activities beyond the principal's basic day as is 
required by the School Board or its designated representative. 
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ARTICLE IX: LENGTH OF THE PRINCIPAL'S SCHOOL YEAR 

Section 1. Principal Duty Days: Principal duty days are as 
follows: Taylors Falls Principal: 213 days; 
Primary Principal: 
213 days; Lakeside 
Principal: 213 days; 
Middle School 
Principal: 223 days; 
Middle School Associate Principal: 
223 days; 
High School Principal: 233 days; 
High School Associate Principal: 223 days; 
High School Associate Principal: 215 days; reduced schedule 
High School Associate Principal in Charge of Activities: 233 
days; 
CLEC Principal: 213 days. 

Specific dates to be mutually agreed upon by the School Board or its 
designee and the principal for individual contracts. 

Section 2 . Emergency Closing: In the event of a student day or teacher duty day 
lost for any emergency, the principal shall perform duties on that day or other such day 
in lieu thereof as the School Board or its designated representative shall determine, if 
any. School will be in session for as many days as necessary to meet the minimum 
requirement for full state aids. 

Section 3. Strikes or Work Stoppages: In the event of a strike or work stoppage 
by other groups of district employees, the principals will consider themselves to be on 
duty for the purpose of carrying out Board policy and insuring the safety of personnel 
and property. In no event will the compensation for administrators be halted or 
suspended due to strikes or work stoppages of other district employees. 

ARTICLE X: GRIEVANCE PROCEDURE 

Section 1. Grievance Definition: A "grievance" shall mean an allegation by a 
principal resulting in a dispute or disagreement between the principal employee and the 
School Board as to the interpretation or application of terms and conditions of 
employment insofar as such matters are contained in this Agreement. 

Section 2. Representative: The principal, or School Board may be represented 
during any step of the procedure by any person or agent designated by such party to act 
in his behalf 

Section 3. Definitions and Interpretations: 

Subd. 1. Extension: Time limits specified in this Agreement may be 
extended by mutual agreement. 
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Subd. 2. Reference to days regarding the time periods in this procedure 
shall refer to working days. A working day is defined as all week days not designated as 
holidays by state law. 

Subd. 3. Computation of Time: In computing any period of time 
prescribed or allowed by procedures herein, the date of the act, event, or default for 
which the designated period of time begins to run shall not be included. The last day of 
the period so computed shall be counted, unless it is a Saturday a Sunday, or a legal 
holiday, in which event the period runs until the end of the next day which is not a 
Saturday, a Sunday or a legal holiday. 

Subd. 4. Time Limitation and Waiver: Grievances shall not be valid for 
consideration unless the grievance is submitted in writing to the School Board's designee, 
setting forth the facts and the specific provision of the Agreement allegedly violated and 
the particular relief sought within ten days after the date the event giving rise to the 
grievance occurred. Failure to file any grievance within such period shall be deemed a 
waiver thereof. Failure to appeal a grievance from one level to another within the t ime 
periods hereafter provided shall constitute a waiver of the grievance. An effort shall first 
be made to adjust an alleged grievance informally between the principal and the School 
Board's designee. 

Section 4. Adjustment of Grievance: The School Board and the principal shall 
attempt to adjust all grievances which may arise during the course of employment of any 
principal within the school district in the following manner: 

Subd. 1. Level I: If the grievance is not resolved through informal 
discussions between the principal and the Superintendent, the Superintendent shall give 
a written decision on the grievance to the parties involved within seven days after 
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receipt of the written grievance. 

Subd. 2. Level II: In the event the grievance is not resolved in Level I, the 
decision rendered may be appealed to the School Board, provided such appeal is made 
in writing within ten days after receipt of the decision in Level I. If a grievance is properly 
appealed to the School Board, a committee representative(s) of the Board may be 
designated by the Board to hear the appeal at this level, and report its findings and 
recommendations to the School Board. The School Board shall then render itsdecision. 

Section 5. School Board Review: The School Board reserves the right to review any 
decision issued under Level I of this procedure provided the School Board or its 
representative notify the parties of its intention to review the decision within ten days 
after the decision has been rendered. In the event the School Board reviews a grievance 
under this section, the School Board reserves the right to reverse or modify such a 
decision. 

Section 6. Denial of Grievance: Failure by the School Board or its representative to 
issue a decision within the time periods provided herein shall constitute a denial of the 
grievance and the principal may appeal it to the next level. 

Section 7. Arbitration Procedures: In the event that the principal and the School 
Board are unable to resolve any grievance, the grievance may be submitted to arbitration 
as defined herein: 

Subd. 1. Request: A request to submit a grievance to arbitration must be in 
writing signed by the aggrieved party, and such request must be filed in the office of the 
Superintendent within ten days following the decision in Level II of the grievance 
procedure. 

Subd. 2. Prior procedure required: No grievance shall be considered by the 
arbitrator which has not been first duly processed in accordance with the grievance 
procedure and appeal provisions. 

Subd. 3. Selection of Arbitrator: Upon the proper submission of a grievance 
under the terms of this procedure, the parties shall, within ten days after the request to 
arbitrate, attempt to agree upon the selection of an arbitrator. A list of arbitrators may 
be provided by BMS (Bureau of Mediation Services) from which the parties may select 
the arbitrator. The request shall ask that the appointment be made within thirty days 
after the receipt of said request. Failure to agree upon an arbitrator or the failure to 
request an arbitrator from the BMS within the t ime periods provided herein shall 
constitute a waiver of the grievance. 

Subd. 4. Submission of grievance information: 

a) Upon appointment of the arbitrator, the appealing party shall 
within five days after notice of appointment forward to the arbitrator, with a copy to the 
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School Board, the submission of the grievance which shall include the following: 
1. The issues involved. 
2. Statement of facts. 
3. Position of the grievant. 
4. The written documents relating to Article X, Section 4 of the grievance procedure. 

b) The School Board may make a similar submission of information 
relating to the grievance either before or at the time of the hearing. 

Subd. 5. Hearing: The grievance shall be heard by a single arbitrator and 
both parties may be represented by such person or persons as they may choose and 
designate, and the parties shall have the right to a hearing at which time both parties will 
have the opportunity to submit evidence, offer testimony, and make oral or written 
arguments relating to the issues before the arbitrator. The proceeding before the 
arbitrator shall be a hearing denovo. 

Subd. 6. Decision: The decision by the arbitrator shall be rendered within 
thirty days after the close of the hearing. Decisions by the arbitrator in cases properly 
before him shall be final and binding upon the parties, subject, however to the limitations 
or arbitration decisions as provided in the P.E.L.R.A. of 1971 as amended. 

Subd. 7. Expenses: Each party shall bear its own expenses in connection 
with arbitration including expenses relating to the party's representatives, witnesses, and 
any other expenses which the party incurs in connection with presenting its case in an 
arbitration. A transcript or recording shall be made of the hearing at the request of either 
party. The parties shall share equally fees and expenses of the arbitrator, the cost of the 
transcript or recording if requested by either or both parties and any other expenses 
which the parties mutually agree are necessary for the conduct of the arbitration. 

Subd. 8. Jurisdiction: The arbitrator shall have jurisdiction over disputes or 
disagreements relating to grievances properly before the arbitrator pursuant to the terms 
of this procedure. The jurisdiction of the arbitrator shall not extend to proposed changes 
and conditions of employment as defined herein and contained in this written agreement; 
nor shall an arbitrator have jurisdiction over any grievance which has not been submitted 
to arbitration in compliance with the terms of the grievance and arbitration procedure as 
outlined herein, nor shall the jurisdiction of the arbitrator extend to matters of inherent 
managerial policy, which shall include but are not linked to such areas of discretion or 
policy as the functions and programs of the employer, its overall budget, utilization of 
technology, the organization structure, selection, direction, and number of personnel. In 
considering any issue in dispute, in its order the arbitrator shall give due consideration to 
the statutory rights and obligations of the public-school boards to efficiently manage and 
conduct its operations within the legal limitations surrounding the financing of such 
operations. 
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ARTICLE XI: DURATION 

Section 1. Term and Reopening Negotiations: This Agreement shall remain in full 
force and effect for a period commencing on July 1, 2022 through June 30, 2024 and 
thereafter until modifications are made pursuant to the P.E.L.R.A. If either party desires 
to modify or amend this agreement commencing on July 1, 2024, it shall give written 
notice of such intent no later than May 1, 2024. Unless otherwise mutually agreed, the 
parties shall not commence negotiations more than 90 days prior to the expiration of this 
Agreement. Any employee in the principals agreement that does not have a current 
contract beginning July 1, will be moved to a July 1st start date effective for the 2022-
2023 school year and continue on that schedule moving forward. 

Section 2. Effect: This Agreement constitutes the full and complete Agreement 
between the School Board and the Chisago Lakes Principal's Association representing the 
principals of the district. The provisions herein relating to terms and conditions of 
employment supersede any and all prior Agreements, resolutions, practices, school 
district policies, rules, or regulations concerning terms and conditions of employment 
inconsistent with these provisions. 

Section 3. Finality: Any matters relating to the current contract term to conditions 
and terms of employment shall not be open for negotiation during the term of this 
Agreement unless by mutual consent of both parties. 

Section 4. Severability: The provisions of this Agreement shall be severable, and if 
any provisions thereof or the application of any such provisions under any circumstances 
is held invalid, it shall not affect any other provisions of this Agreement or the application 
of any provision thereof. 
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows: 

Chisago Lakes Principal's Association 

~ 
Dave Ertl, Principal 

Danielle Strenke, Board Clerk 

Dated this JUL 2 1 2022 2022 

Dated this JUL 21202l , 2022 
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2022-2023 

Assoc. 

Prine/ Activity 

MS 

Principal 

Assoc Prine 

HS/MS 

HS Prine 

Elem Prine 

A B C D E F G H I ] K L M 
98,905 101,872 104,928 108,076 111,319 114,658 118,098 121,641 125,291 129,049 132,404 135,847 139,379 

105,738 108,910 112,118 115,544 119,010 122,580 126,258 130,045 133,947 137,965 141,552 145,232 149,009 

92,463 95,237 98,094 101,036 104,067 107,189 110,404 113,716 117,128 120,642 123,779 126,997 130,299 

123,153 126,848 130,653 134,572 138,610 142,768 147,051 151,462 156,006 160,687 164,864 169,151 173,549 
95,561 98,517 101,471 104,662 108,691 111,952 115,310 118,769 122,332 126,002 129,278 132,639 136,088 

2023-2024 

Assoc. 

Prine/ Activity 

MS 

Principal 

Assoc Prine 

HS/ MS 

HS Prine 

Elem Prine 

A B C D E F G H I ] K L M 
100,092 103,095 106,187 109,373 112,655 116,034 119,515 123,101 126,794 130,598 133,993 137,477 141,051 

107,007 110,217 113,463 116,930 120,438 124,051 127,773 131,606 135,554 139,621 143,251 146,975 150,797 

93,572 96,380 99,271 102,248 105,316 108,475 111,729 115,081 118,534 122,090 125,264 128,521 131,862 

124,631 128,370 132,221 136,187 140,273 144,481 148,816 153,280 157,879 162,615 166,843 171,181 175,631 
96,708 99,699 102,689 105,918 109,995 113,295 116,694 120,194 123,800 127,514 130,829 134,231 137,721 

The above salary schedules are based on all full days in a contract. Anyreduction in contract days (Z'd 
associate principal at High School) would be prorated. 
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